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OUR COMMITMENT 

 
1 INTRODUCTION  

Absolute Energy S.p.A. (“Company” or “AE”) is firmly committed to respecting and upholding 
human rights in all its activities. AE extends this commitment across its supply chain, 
encouraging its suppliers, contractors, business partners, and stakeholders to integrate these 
principles into their own policies and operations. 
Our approach is consistent with the international human rights standards and frameworks.  
 

2 HUMAN RIGHTS PRINCIPLES  

This Policy outlines our commitment to respecting international human rights standards, in 
alignment with the United Nations Guiding Principles on Business and Human Rights.  
It is grounded in internationally recognized human rights, as outlined in the International Bill of 
Human Rights, the International Labor Organization's (ILO) Declaration on Fundamental 
Principles and Rights at Work and the European Convention on Human Rights (ECHR). 

2.1 Employment Practices 

2.1.1 Rejection of forced or compulsory labor and child labor 

We are committed to the ten principles of the United Nations Global Compact, which relate to 
human rights, labor, environment, and anti-corruption, and support the international agenda to 
abolish human trafficking, slavery, forced and child labor.  
We oppose the use of any form of forced or compulsory labor and any form of slavery and human 
trafficking. 

2.1.2 Respect for diversity and non-discrimination 

It is our mission to establish and maintain a workplace that respects each individual and 
promotes diversity, equity, and inclusion. 

At Absolute Energy, we are dedicated to protecting and promoting the human 
rights of all people. We conduct our business in a manner that is ethical, 

respectful, and in compliance with all applicable laws. 
Anchored in our core values and beliefs, this Human Rights Policy is an affirmation 

of our Company's pledge to uphold the human rights of our employees, 
customers, and communities. 

We expect all our stakeholders to demonstrate adherence to these 
principles. 
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We promote principles of diversity, inclusion, equal treatment and opportunity, and we are 
committed to guaranteeing the right to working conditions that are respectful of personal 
dignity, as well as creating a working environment where people are treated fairly and valued for 
their uniqueness. 
We oppose all forms of behavior that result in discrimination in relation to gender, age, disability, 
nationality, sexual orientation, ethnicity, religion, political opinions, and all other forms of 
individual diversity. 
We do not tolerate physical, verbal, visual, sexual, or psychological harassment such that results 
in a working environment that is denigrating, hostile, humiliating, intimidating, offensive, or 
unsafe. 

2.1.3 Health, Safety and Well-being 

We consider the health, safety, and physical well-being of individuals the most precious asset to 
be protected at any moment.  
We are committed to developing and disseminating a robust health, safety, and well-being 
culture to ensure that workplaces are free from health and safety hazards and to promoting 
behaviors oriented towards work-life integration. 
Our suppliers and contractors are integral to our success, and we expect each individual to take 
responsibility for their own health and safety, as well as that of others, while ensuring these 
standards are upheld across their operations and subcontractors. 
Our commitment also unfolds in integrating health and safety into processes and in training 
activities, in a rigorous selection and management of suppliers/contractors, in sharing 
knowledge and in benchmarking our practices. 

2.1.4 Just and favorable working conditions 

Every person working with us, along with the entire value chain, has the right to conditions that 
respect their health, safety, well-being and dignity, daily and weekly rest periods and an annual 
period of paid leave.  
We expect our suppliers, vendors, and partners to respect and uphold the human rights of all 
workers and contractors. 
As a purchaser of goods and services, we will seek to enter contractual arrangements with 
suppliers that can comply with and promote the principles set forth in this Policy and in the 
Supplier Code of Conduct and will encourage them in the adoption of best practices to ensure 
respect for human rights. 

2.2 Communities and Stakeholders 

2.2.1 Environment 

AE is committed to protecting the environment and to ensuring a fair, sustainable and socially 
responsible transition, paying attention to the environmental footprint and the fight against 
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climate change as well as through initiatives and activities aimed at protecting the environment 
and living species. 

2.2.2 Respecting the Rights of Communities 

We are committed to respecting the rights of local communities and to contribute to their 
economic and social growth. 
Likewise, we collaborate with suppliers, contractors and partners that respect Human Rights 
and contribute to the social-economic development of the communities where we operate. 

2.2.3 Ethics in Business Management and Fight against Corruption 

AE rejects corruption in all its forms and promotes the principles of integrity, loyalty and 
transparency among its employees and business partners. 
Compliance, in all circumstances, with the laws and regulations in force, as well as with the Code 
of Ethics - the acknowledgement and acceptance of which is required of all suppliers - the Anti-
Corruption Policy and the training of all its employees on the subject constitute the tools for 
implementing this commitment. 
 
3 IMPLEMENTATION AND MONITORING  

Consistent with our commitment to respect human rights in our operations and business 
relationships, we will: 

 seek to maintain the highest ethical standards and behavior 
 communicate to relevant suppliers that the Company rejects any form of modern slavery 

and human trafficking 
 seek to adopt systems and processes to identify, mitigate and address human rights risks 

in our business operations 
 endeavor to undertake proportionate due diligence within our operations and supply 

chains, to identify and address, actual or potential adverse human rights impacts 
connected to our activities, products, and services 

 communicate how we address human rights risks internally and externally. 
 
4 OUR EXPECTATIONS 

To give effect to this Policy, employees are expected to comply with all applicable local laws and 
regulations wherever the Company operates, while seeking ways to honor the principles of 
internationally recognized human rights: 

 read, understand, and comply with this Policy and any other internal Policy 
 comply with the expectations set out in this Policy and other internal Policies when 

purchasing goods and services 
 never knowingly engage in any activity that may lead to non-compliance with this or any 

other Company Policy 
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 report concerns, known or suspected violations of this Policy as set out below. 
 

5 REPORTING CONCERNS 

Any human rights concern that affects or arise in our operations or supply chain, or any other 
known or suspected violations of this Policy, should be reported in accordance with our 
Whistleblowing Policy.  
All employees are expected to report known or suspected violations of applicable laws, 
regulations, policies, and broader ethical standards. 
 
6 REMEDIES 

AE is committed to addressing adverse human rights impacts associated with its operations in a 
manner consistent with applicable laws and international standards. As such, we would engage 
directly with affected people, and work with business partners and other stakeholders to 
remediate such impacts and consider how internal processes can be improved to prevent similar 
impacts in the future. 
 
 
 




